
From:                                         Leider, Mary (SAO)
Sent:                                           Friday, March 8, 2019 9:14 AM
To:                                               Beaton, Matt  (DOHi)
Subject:                                     SAO Response to PRR #5274 - Franklin County Fraud
Attachments:                          Investigation Interview Questions and Notes.pdf; investigation summary.pdf
 

Dear Mr. Beaton,
 
The Office of the Washington State Auditor has received and completed our response to your
public records sent in via email, as follows:

 

Request for most recent Franklin County fraud summary of the investigative results
and interview notes.

We have attached the responsive records to fulfill your request with us. We will now consider this
request closed. Please let us know if you have questions, concerns or issues regarding this
request.
 
Sincerely,
 
 

Mary Leider,  CPRO

Public Records Officer

Office of the Washington State Auditor

PO Box 40031

Olympia, WA 98504-0031

Work: (360) 725-5617

Fax: (360) 586-3105

publicrecords@sao.wa.gov
 






















Interview Questions 


S. Young Investigation 


1.31.2018 


 


Karin Milham – 2pm 2/20/2018 


1. What is the time off request process and how are those approvals recorded? 


a. KJ has asked me to coordinate with Sherrie and Shirley, if no one else is off it’s 


approved.  Form is filled out that Keith signs and we get a copy back- there is a calendar 


on the J Drive. 


b. Last time I requested off was in November for February.  I have some training on the 


books  


2. When someone else is absent in the office, how do you find out? 


a. If I’m sick- I contact Keith, Shirley and Sherrie and Commissioner Koch 


b. They’re supposed to do the same – sometimes that happens but it is inconsistent.  If 


they don’t tell me, I don’t always know, unless someone says something. 


c. I just assume Keith knows why and I don’t need to know.   


3. When someone outside of the office asks you about an absent employee what do you tell them? 


a. They usually go to Shirley to ask  


4. Are you aware of any times when inaccurate or false payroll information was reported for any 


County Admin employees? 


a. No 


b. Not my business, no input on payroll – before Shirley I prepared payroll, but Shirley is 


the primary now 


 


I’m supposed to ask them if I can have time off, but I am not included when they request time off- they 


have time off on the calendar I was not aware of or included in the discussion. 


 


Additional Questions – Karin Milham – 10am 3/8/2018 


1. When we spoke before you indicated you were not aware of any fraudulent reporting of payroll 


in County Admin.  If you were aware of anything like that, would you feel comfortable reporting 


it? 


a. No 


2. Why not? 


a. I have reported concerns about other employees in the past and they weren’t resolved, 


so I don’t feel like anyone would do anything except blame me 


3. For example, if you were aware of a Commissioner doing something dishonest, would you 


report it? 


a. No 


4. Why not? 


a. If I reported they would make my life hard or push me out 


5. Even though you know you are protected by the County’s Anti-Retaliation Policy as well as 


Whistleblower protections? 


a. Yes, that’s just how I feel 


 


Karin requested an additional meeting in the afternoon but she has to go home and get a document 


first. 


 


Karen Milham – 1pm 3/8/2018 (Karin asked Eric Wyant to sit in) 


 







Interview Questions 


S. Young Investigation 


1.31.2018 


Karin elaborated on the question and gave me a statement revisiting some of the history of why she is 


not comfortable voicing concerns based on what she perceives as inaction on the part of management 


as a result of conflict in County Admin in September. 


 


1. You don’t trust anyone within the County? 


a. No, they all gossip or are ineffective 


2. What about reporting wrongdoing outside of the County? 


a. No, I wouldn’t 


 


 


Shirley Jones – 9:30am 2/21/2018 


1. What is the time off request process and how are those approvals recorded? 


a. Form fill out, Keith approves.  Turned in with payroll.  Vacation calendar- outlook.  


Karin’s vacation last week wasn’t on the calendar and no one knew until a week and half 


before the meeting that coverage would be needed.  No form was filled out and 


approved.   


b. Text everyone, sometimes just Keith, Sherrie and I, lately. 


2. When someone else is absent in the office, how do you find out? 


a. Karin was gone one day and no one knew why.   


b. This wasn’t how it was when I first started.  Karin has been more separate.  There is still 


a problem.  Running like her own office and seems she doesn’t feel she needs to tell 


anyone what she’s doing (Karin). 


c. Includes lunches, when it is just Karin and Shirley, Karin will say when she is going to 


lunch more often, or I will hear her tell Bob but most of the time we don’t know. 


3. When someone outside of the office asks you about an absent employee what do you tell them? 


a. “Out of the office, can I help you out?”  Certain people who know Sherrie and her 


situation, I may say she’s still out or similar.   


b. Now, I’m learning to say less- “out of the office” 


4. When you prepare payroll what resources/process do you use? 


a. Timesheets from Whitney, Karin, me and input them 


b. Asked Sherrie to keep track when she returned from leave so I had a guide 


c. Whitney’s is usually approved by Ziggy or Keith 


5. How do you know how to report exempt payroll? 


a. Time sheets since she has been back to make up time (Sherrie) 


b. Keith tells me if there is vacation/personal time  


6. Are you aware of any times when inaccurate or false payroll information was reported for any 


County Admin employees? 


a. Once Sherrie had planned on working an hour during lunch on inclement weather.  I 


reported it correctly, but it had been an error on her time card report. 


 


When I first started and Sherrie was out on leave I remember thinking “how does she keep her job?” 


when I heard from Karin about her performance and attendance.  I realize now that was one side of the 


story and often people form opinions without having all of the information. 


 


Additional Questions – Shirley Jones – 9:00am 3/7/2018 







Interview Questions 


S. Young Investigation 


1.31.2018 


1. You indicated in our previous conversation that you are not aware of any false payroll reporting 


in County Admin.  If you were made aware of any waste, fraud, or abuse happening in the 


County, do you feel comfortable reporting those concerns? 


a. Yes 


2. Do you fear threatened in any way not to report abuses? 


a. Not at all  


 


 


Sherrie Young 2:30pm 2/21/2018 


1. Do you maintain a timecard? 


a. Yes, I always have in some form 


2. How do you report absences? 


a. Text to Keith, Karin, Shirley 


b. Recently (since Nov) Keith, Shirley – direction from Keith 


3. How do you request time off and how are those approvals recorded? 


a. Leave form on J: Drive 


b. Keith approves 


c. Vacation/leave calendar, Karin doesn’t use 


d. Once leave slip is approved, requestor is responsible for putting it on the calendar 


4. Have you ever reported inaccurate or false information on your time card or payroll submission? 


a. Not that I am aware of 


 


I have heard a threatening letter was sent to Shirley not sure if Karin.  They compared me to Dennis 


Huston. 


Sounds like HIPAA laws have been broken.   


Karin was bad-mouthing me the whole time I was gone. 


Karin didn’t tell us until the last minute when she was going to be on vacation. 


 


Keith Johnson  


 


2/5/18- I just want to know if there is anything going on and want to make sure Sherrie is being paid 


properly but that her rights to leave are protected as well. 





